Program
Obijectives

1. I[dentify strategies for
early and mid-careerists

2. Discuss the importance
of mentoring relationships

3. Review information on
gender imbalances

4. Understand the
individual commitment to
career success

5. Learn the key identifiers
in an organization’s
commitment to career
success

6. Develop a career plan
for success .
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start something big

Providence Health Care
Eastern State Hospital
Harborview Medical Center

Spokane Eye Clinic

Conference Coordinators:
Diana Singh, MSHPA candidate (WSU)
Melanie Tran, MSHPA candidate (WSU)

Developing
Healthcare

Leaders

Strategies for women in
healthcare management




Event
Information

Thursday, April 19, 2012
8:00 AM - 11:30 AM

WSU Spokane
South Campus Facility
412 E. Spokane Falls Blvd.

Register at
http://www.wshef.ache.org
$30 for Professionals
$5 for Students

A light continental breakfast and
refreshments will be provided.

Connie Wilmot, CEO, Eastern State
Hospital

Eileen Whalen, Executive Director,
Harborview Medical Center

Elaine Couture, Chief Executive,
Urban Hospitals Providence,
Spokane

Jan Simpson, CEO, Spokane Eye
Clinic
Mary Ann Keogh Hoss, Program

Director, Health Services
Administration, EWU

Moderator: Cathy Simchuck, Retired
VP, Providence Health and
Independent Consultant

Did you know?

Facts about Women in Administration

* Within Fortune 5oo corporate boards seats, women held only 15.2%
despite holding over half of the managerial positions.

* 25.5% of CEO positions in all types of business are held by women.

* Only 12% of hospital CEO positions are held by women even though
they comprise 75% of the healthcare workforce.

* Women achieve CEO positions at 63% of the male rate.

* Compared to women in general business earning 27% less than men,
women in healthcare are earning 18% less.

“As an independent chartered Chapter of the American College of Healthcare Executives, Washington State
Healthcare Executives Forum is authorized to award 1.5 hour of ACHE Face to Face Credit toward
advancement or recertification in the American College of Healthcare Executives.”




